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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

BENGAL SCHOOL OF TECHNCLOGY

Name of the head of the Institution

Dr. Pranabesh Chakraborty

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03326866064
Mobile no. 9163321091

Registered Email

bst phar macy@ot mai | . com

Alternate Email

pchakroborty@ediffrmail.com

Address DELH ROAD SUGANDHA, CHI NSURAH, HOOGHLY
City/Town CHI NSURAH

State/UT West Bengal

Pincode 712102

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Jayanta Chatt opadhyay

Phone no/Alternate Phone no.

03326866064

Mobile no.

9163321091

Registered Email

bst phar macy@ot mai | . com

Alternate Email

j ¢. chatt opadhyay@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://bengal school of t echnol ogy. or g/
naac_docunent

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://bengal school of t echnol ogy. org/ aca
dem c_cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.29 2017 30-Cct-2017 | 29-Cct-2022
6. Date of Establishment of IQAC 22- Apr-2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!



http://bengalschooloftechnology.org/naac_document
http://bengalschooloftechnology.org/naac_document
http://bengalschooloftechnology.org/academic_calendar
http://bengalschooloftechnology.org/academic_calendar

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Preparation and facing of NAAC audit 2. Esatablishing a oraganized total
Initiation and upgradati on of Mentoring system 4.
i ncluding SEM NAR HALL, gym and LANGUAGE LAB

back system 3.
devel openent

f eed
| nfrastructural

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Addition of infrstructural requirenments
mai nl y: Language Lab, Sem nar hall, gym
and ranps,

Al required infrstructure were
conpl et ed before NAAC Audit

Initiation and upgradation of Mentoring
system

Wel | established nentoring systemis
runni ng sucessfully helping for better
coordi nati on between teacher and
students

Upgr adat i on of FEEDBACK SYSTEM

Feedback obtai ned and docunent ed
sucessful ly



https://assessmentonline.naac.gov.in/public/Postacc/Formation/3250_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3250_Minutes.pdf

Sucessfully face NAAC audit Got NAAC accreditation of B grade with
cgpa .
No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 11- Cct - 2017
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 27- Feb-2018
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As per the university curriculum before conmencenent of the classes’ senior
faculty nenber from each departnent discuss with the principal for the subject
allotnment with respect to the prescribed syllabus and nunber of hours. After
the subject allotnent, tinetable is prepared with the consent of Principal and
published in the notice boards. The sane is intimted to the subject teachers
through internal circular. After publication of the tine table, the concerned
faculty nmenbers are instructed to submt the projected | esson plan for the
respective subjects. The projected | esson plans are also circul ated anong
students. Sinultaneously the practical classes are conducted. The dates for
sl ot exam nations are decided nutually by the Principal and O ficer-In-Charge

of the exami nation cell. To enhance the effectiveness of teaching-Ilearning, the
faculty nenbers are instructed to use interactive teaching skills i.e power
poi nt presentations, live videos, nodels, etc. Faculty are instructed to

intimte the source of material to the students (text books, internet,
journals, e-books, etc).Subject wise course files are nmade available in the
exam nation section for the reference of teachers. Regul ar viva-voce is
conducted in the practical classes and the marks are docunented. The marks for
the internal practical are divided as performance, involvenent and viva. The
mar ks for consolidated | ab attendance are added at the conpletion of the
senester. Before two weeks of the slot exami nation, the faculty are notified to
submit the question paper in the exanmi nation cell. The internal question paper
assessnent conmittee decides a nutual date for the evaluation of questions.
Sl ot exami nations are conducted adhering to the prescribed tine slot by the




Uni versity. The evaluation of slot answer sheets is done within one nonth from
the end of slot exam and the nmarks are displayed in the notice board. If any
student fails to appear the slot exam nation due to sone valid health reasons,
then he/she is permitted to appear for special slot examnation with the
perm ssion of Principal and head nentor. The University notifies the dates of
the main practical and end senester exam nations. Accordingly the exam nation
cell makes all necessary arrangenents for snooth conduction of practical and
t heory exam nations. After the publication of end senester results, the
senester wise results are anal yzed by the exam nation cell and docunented. The
weaker category of students is identified and special classes are conducted for

course curriculum

them Student and teacher feedback is taken for the effective delivery of

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Dates of
Introduction

Diploma Courses

Duration

Focus on employ Skill
ability/entreprene  Development

urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BPhar m

Phar macy

01/ 08/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BPhar m

Phar macy

102

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3250_Projects_undertaken_1578391695.xlsx

Employers Yes

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A standard feedback format questionnaire is collected fromthe students every
semester in a course wi se manner. The fornms are analysed. Al the conmments
witten by the students in the feedback forns are conmunicated to the
respective faculty nmenmbers along with their feedback | evels to know their
strengt hs and weaknesses and to enhance their teaching skills. Percentage of
students participating: 80 100 « The feedback analysis is done manually. « All
the paraneters nentioned in the feedback form have been anal ysed based on
scoring. ¢ Ability of teaching with respect to each item and conprehensive
ability of the teachers are analyzed. ¢« A grading systemof A (Excellent), B
(Very Good) and C (Good) having correspondi ng wei ghtage of 3, 2, and 1
respectively is followed for the feedback anal ysis of students.  Basis of
reward / corrective neasures, if any: Faculty nenbers who get average feedback
bel ow 75 are identified. Also the faculty nenbers who get average feedback of 75
or above 75 are appreciated at the faculty council neetings. For the session
20172018, 97 of the faculties scored above 75 and was appreciated for their
performance. Remaining faculty nmenber were identified with an average
percentage below 75 and were intimated regarding their performance in the
Faculty Council neeting and were further advised to inprove their teaching
skills through innovative teaching |earning process. A questionnaire has been
desi gned for stake holders (students, faculty and parents) for their feedback
on facilities which is taken annually. ¢ RESCLUTI ONS OPTED AFTER THE FEEDBACK
ANALYSI S TO ACHI EVE EXCELLENCE I N ALL CATEGORI ES: 1. LIBSYS software has been
strengt hened and around 600 books along with subscription of journals have been
ordered for the students. 2. Speed of Internet has been increased for ease of
access to ebooks and journals. 3. Canteen staffs have been advised to maintain
good quality of food. ¢ ANALYSIS OF ALUWI FEEDBACK: Likew se, a feedback form
has al so been devel oped for the Alumi questioning about their job experiences,
suggestion regarding i nprovenents in the coll ege and the val ues acquired by
themfromthe college. Based on their suggestions, we have opted for the
followi ng: 1. G oomng classes and Softskill classed has been increased in the
routine. 2. Frequency of instrument handling (HPLC, FTIR) has al so been

i ncreased for UG students. 3. Sem nars have been organized in the institute
havi ng Speakers from I ndustry background. ¢ ANALYSI S OF EMPLOYER FEEDBACK
Feedbacks are taken fromthe industry representative regardi ng performance of
our students about his/her know edge, skills, sincerity and punctuality about
the work. These are taken in terns of scale of good, best, poor, average. The
f eedbacks recei ved regardi ng conmuni cation skill, personality devel opment are
overcone by arrangi ng guest |lecturers, training progranms et

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BPhar m Phar macy 126 126 125

No file upl oaded.

2.2 — Catering to Student Diversity




2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 542 28 26 6 17

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
31 23 12 1 2 4

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A robust mentoring system is developed at Bengal School of Technology and involves a bimonthly meeting
between the faculty (Mentor) with the students (Mentee). All aspects of the academic and nonacademic
development of the students are noted and the improvement areas for each of the students are discussed.
Number of faculty Mentors: 24 (B.Pharm) Approximate number of students per Mentor: 25 students Frequency of
meeting: Twice in a month. (30 days) A faculty member (Mentor) is assigned for a group of 20 to 25students to
help them to clarify their doubts and improve their technical aspects of the courses. An information database of
the students is maintained by each faculty mentor for specific details like: 1. Information about the student. 2.
Previous Record of the student (including exams cleared) 3. Academic Performance in the college 4.
Cocurricular activities The mentors meet the students periodically and review their performance in sessional
examinations and other academicals activities. Guidance is given to the individual student with respect to their
academic problems. Student Guidance and Career Counseling Faculty members of the institute handling
different courses interact, with students 1. Clearing their entire concept related and typical examination question
related doubts. 2. Offer all round guidance for the holistic development of the students. 3. Counseling for choice
of career (academic, industry, government jobs, research). Impact of the System: 1. Thementoringsystem has
facilitated all round development and helped students to choose career. 2. The mentoring system has also
reduced the distance between the students and faculty members and helped faculty to understand the difficulties
faced by the students. 3. The mentoring system has also helped to resolve doubts and deficiency of individual
students on curriculum related topics.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
570 31 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

38 32 6 Nill 8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from




state level, national level,
international level

Government or recognized

bodies

2017

Mobaswar

Chowdhury
Hossai n

Pri nci pal

Best Teacher O
The Year
Maul ana Abul
Azad University of

, 2017
Kal am

Technol ogy

2017

Abhijit De

Assi st ant
Pr of essor

SHI SHAK SHRI

AWARD, 2017
Sanr ast r aManch,

New
Del hi

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

MPhar m 203 202 3 18/ 12/ 2017 12/ 03/ 2018

MPhar m 203 202 2 04/ 06/ 2018 04/ 10/ 2018

MPhar m 203 202 1 19/ 12/ 2017 13/ 03/ 2018

BPhar m 019 8 29/ 05/ 2018 29/ 07/ 2018

BPhar m 019 7 14/ 12/ 2017 03/ 02/ 2018

BPhar m 019 6 04/ 06/ 2018 01/ 08/ 2018

BPhar m 019 5 18/ 12/ 2017 03/ 02/ 2018

BPhar m 019 4 31/ 05/ 2018 01/ 08/ 2018

BPhar m 019 3 16/ 12/ 2017 03/ 02/ 2018

BPhar m 019 2 30/ 05/ 2018 01/ 08/ 2018

BPhar m 019 1 18/ 12/ 2017 03/ 02/ 2018

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

nuneri cal ,

The Conti nuous | nterna
year 201718. To evaluate the performance of students,
ti me dependent eval uation and tinme independent eval uation
Sl ot exam nations have been conducted each of 25 Marks.
eval uati on includes assignnment from each prescribed subject.
paper assessment committee (1 QPAC) was refraned in the academ c year 201718
nmenbers of the college and two externa
guesti on paper assessnent
committee (1 QPAC) proposed a standard question paper format to be followed for
all the subjects which contained the paraneters |ike innovation creativity,
obj ectives and subjective questions.
all the slot question papers were evaluated by the conmittee nenbers.
guestion papers were categorised in the range of 3 to 1 (where 3H gh quality, 2
Average quality,

under two heads:

whi ch is conposed of
out si de the coll ege,

I nt er nal

related to pharmacy.

| nt er nal

1 Bel ow average quality).

Eval uation (CIE) systemwas reforned in the academ c
the CTE is classified

Two

Ti me i ndependent
I nt er nal

question

nmenbers

Based on the above paraneters,

The

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3250_Evaluation_1578393845.xlsx

As per the University Academni c cal endar coll ege prepares a planned coll ege
cal endar. The dates which are decided by the college is notified to the PG UG
students through the notice circulated and di splayed in notice board. As
prescribed by the University the slot | and slot Il exam nations were conducted
during the tine slot nmentioned by the University. The Main practica
exam nations were conducted as per the proposed acadeni c cal endar and
i nstructions from MAKAUT University. Total course curriculumfor the academ c
year 201718 is divided in to two senesters (Odd Even Senester). Slot | |1
exam nation for the odd senmester were held from 13th to 15th Septenber 2017
16th tol8th Novenber 2017 respectively. The main practical exam nations were
held from 16th to018th Novenmber 2017. The main senester Exani nations were held
from5th to 19th Decenber 2017. In the sane pattern the course curriculumfor
the even senester for the acadenic year 201718 was prepared and foll owed
accordingly. Slot |I Il exanm nation for the even senester were held from20th to
22th March 2018 03rd to 05th May 2018 respectively. The mmin practica
exam nationswere held fronmlOthtol7th May 2018. The mmi n semester Exam nations
for UG and PG commenced from 22nd May and ended on 04th June 2018.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p://bengal school of t echnol ogy. or g/ adni n/ upl oads/ curri cul um 5. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
203&202 MPhar m Phar maceut 10 10 100
i cs&Phar maco
| ogy
019 BPhar m Phar macy 139 130 93.5
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://bengal school of t echnol ogy. or g/ sssf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 ni l Nill Nill

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date



http://bengalschooloftechnology.org/admin/uploads/curriculum/5.pdf
http://bengalschooloftechnology.org/sssf

Nati onal Sem nar on
Intell ectual property
Ri ghts

Phar maceuti cs

03/ 11/ 2017

Devel opnent of newer
nol ecul es in

Phar maceuti cal conpany

across the world and

obeying ethics in the
related field

Phar naceuti cs and

Phar macol ogy

09/ 10/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
nil ni | ni | Ni |l ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
ni | ni | ni | ni | ni | Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Phar maceut i cal

Technol ogy

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

t echnol ogy

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Phar maceut i cal 9 2.45

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Phar maceut i cal

t echnol ogy

13

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Basi cs Abhijit Phar mat u 2017 3 Bengal 3




of aging Dey tor School of
theories Technol ogy
and
di sease
rel at ed
agi ngan
overvi ew
11 Pr of . Antimcr 2017 1 1
syner gy of (Dr.) obi al Uni versity
antimcrob | Chowdhury | Pepti des: of Florida
i al Mobaswar |Di scovery,
Pepti des Hossai n Desi gn and
Novel Ther
apeuti c
Strategies
Pr of . Jour nal 2018 1 1
Ant i f ungal (Dr.) of Fungi Uni versity
potenti al Chowdhury of Florida
of host Mobaswar
def ense Hossai n
peptide
m netics
in a nmouse
nodel of d
i ssem nate
d candidi a
Si s
Pot ent Pr of . 2017 6 5
invitro (Dr.) Scientific Uni versity
and in Chowdhury reports of Florida
Vi vo Mobaswar
anti fungal Hossai n
activity
of a small
nmol ecul e
host
def ense
pepti de
mmc
t hrough a
menbr aneac
tive
mechani sm
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Pot ent Pr of . 2017 1 1
invitro (Dr.) Scientific Uni versity
and in Chowdhury reports of Florida
Vi vo Mobaswar
anti f ungal Hossai n
activity




of a snall
nmol ecul e
host
def ense
peptide
mmc
t hrough a
menbr aneac
tive
mechani sm

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

Nill

Ni |l

Nill

Ni |l

Ni |l

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number

participated in such

of teachers

Number of students
participated in such

Foundati on

activities activities
Heal th Check up Apol | o 5 10
Tel enedi ci ne
Net wor ki ng

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Cel ebration West Bengal Gender awar en 4 300
of Internatinal | Comm ssion for |ess, Cultural ac
Wnens Day Wornren tivity,sem nars
Al DS Bengal School Awar eness 6 150
Awar eness Canp | of Technol ogy canp
Swachh Bhar at Bengal School Cl eani ng of 5 250
of Technol ogy roads and
garden of the
col | ege
prem ses

No file upl oaded.




3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Post Eval uati on R. G Kar 01/ 08/ 2017 02/ 05/ 2018
G aduat e of adverse Medi cal M . Abhi kSaha
Resear ch drug Col | ege and
Wor k reaction in [Hospital, Kol
atertiary kat a
Care
hospital in
Kol kata: An o
bservati onal
St udy
Post I ndi an 01/ 08/ 2017 02/ 05/ 2018 M . Rohan
G aduat e Bi ochemi cal |lInstitute of Pal
Resear ch and Chem cal Bio
Wor kPost nmol ecul ar Ch |l ogy, Kol kat a
G aduat e aracterizati
Resear ch on of Leishm
Wor k ani adonovani
exposonal
nmenbr ane
protein
anal ougue
Post Al bert 01/ 08/ 2017 02/ 05/ 2018
Graduat e Formul ati on |David Pvt. Lt M . Sapt ar shi
Research and d. Kol kat a Mondal
Wor k eval uation
of matrix
type
t ransder nal
Pat ch of
Tramadol Hyd
rochl ori de
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date

of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs




Ni Il

Nill ni |

ni |

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

20

19.2

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inmportant equipnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Seminar halls with ICT facilities Newl y Added
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratories Newl y Added
Cl ass roomns Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsys Partially Lsease/ W ndow 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6814 3615839 1066 821453 7880 4437292
Books
e- Books 10852 13570 Nill Nill 10852 13570
Journal s 17 55910 5 57310 22 113220
e- 23 113021 23 94418 46 207439
Jour nal s
Di gital 3 225988 1 80000 4 305988
Dat abase
Li brary 1 118000 Nill Nill 1 118000
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional




(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
nil nil nil Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 110 51 10 51 51 5 23 10 0
g
Added 8 4 22 4 4 2 4 22 0
Tot al 118 55 32 55 55 7 27 32 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
32 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

33.1 24. 98 28. 93 27. 83

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Bachel or of Pharnaceutical Technol ogy (B.Pharm Pharnmacy is a noble
prof essi on touching the lives of all human kind. Since tinme i menorial, the
Phar maceuti cal Technol ogi sts have been experts on drugs. From the ol dest

written docunent on nedicines, Ebers papyrus, whose originis estinmated to be

as far as 3400 BC, and then through the scintillating genius of Galen, Pharnacy
has evolved into a nost nodern profession enconpassing a multitude of sciences
and technol ogies. In nodern tinmes, Pharnmacists play vital role in both clinical
and industrial fields. In clinical setup, Pharnaceutical Technol ogists are the
| ast man standi ng between physicians and patients with regard to the use of
drugs and nedi ci nes. They formthe vital conponent of the
Physi ci anPhar maceuti cal Technol ogi st Nurse triad | ooking after the well being of
the patient. Today role of Pharnaceutical Technol ogists play pivotal role in
Research, Drug Discovery, Industrial Production of nedicine, Quality Assurance
Quality Control of medicines and their production, Drug Regulatory Affairs,
Educati on, Pharmaceutical Marketing and in a plethora of fields related to
drugs and pharmaceuticals. Due to the conplexity of processes involved in drug
di scovery to drug utilization, Pharmaceutical Technol ogists need to be experts




who touch several sciences and technol ogies during their education and career
They need to be proficient in such varied fields as Medicinal chem stry,
Phar maceuti cs, Pharnaceutical biol ogy Pharnaceutical M crobi ol ogy,

Phar macol ogy, Pharmacognosy, Applied Bi ochemni stry Pharnaceutical Bi otechnol ogy,
Phar maceuti cal engi neering, conputers IT, Biostatistics, Mathematics, etc. in
order to efficiently carry out their assigned roles in diversified fields. At

present the Pharnmaceutical education in Indiais divided into three tiers ?

Di pl oma, UG and PG degrees in Pharnacy and its various specializations. Benga

School of Technol ogy of fers both UG and PG education in Pharnacy as well as
opportunities exists for the students to pursue their Doctoral research
utilizing the facilities available in the Institution. Master of Pharmacy
(Pharmaceutics) The Departnment of Pharnmaceutics at BST is well equipped with
stateoftheart facilities and boasts of highly experienced faculty from
academ a, industry and pharmaceutical profession. The departnent has one
research [ ab and one departnental lab with sterile manipulation facilities
where PG students are inparted training and exposed to nodern pharnmaceutics
research activities. The department also has UG | abs for regular training of
under graduat e students on contenporary pharmaceuti cs know edge. The faculty and
students of the departnent are actively engaged in research on frontline thrust
areas of drug delivery research including industry collaborated projects, as
wel |l as projects in partnership with Govt. research institutes. Students are
kept updated with regular assignnent and sem nars including guest |ectures
del i vered by resourcepersons drawn fromlndustry research Institutions. Master
of Pharmacy (Pharmacol ogy) Pharmacol ogy is a specialization in Pharmacy that
deals with the study of drugs. In this specialization, students learn to study
and identify the effects of drugs in both aninmal and human nodels as well as in
patients. They study how the drugs and pharmaceuticals interact with the

bi ol ogi cal conmponents of the body. It is a conplex science requiring background
in several ancillary subjects such as biochenistry, anatony, physiology, etc.

http://bengalschooloftechnology.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Ni |
frominstitution
Fi nanci al Support
from G her Sources

a) Nati onal Nill Nill Ni |

b) I nt ernati onal Nill Nill Ni |

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of



http://bengalschooloftechnology.org

scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Nill Nill Nill Nill Nill

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 Nill Ni Il Nill Nill Ni Il
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

GATE

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

Vi ew Fil

e

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Nl Nat i onal Nl Ni Tl Ni |l Ni |l
View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/3250_Progression_1616093780.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3250_Activities_Organised_1616094159.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3250_awards_in_activities_1616094567.xlsx

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students of Bengal School of Technol ogy has involvement in various conmittees
like- « Cultural and Sports Conmttee, ¢ Wnen's Gievance Cell, ¢ Anti-ragging
comm ttee and Squad ¢ Magazi ne and Publication Conmttee ¢« Entrepreneurship
Devel opnent Cell e« Magazine and Publication Committee « Wl fare Committee e
Boy’'s Hostel Committee « Grl’s Hostel Conmittee ¢ Canteen Conm ttee Students
are present in the neetings of the respective conmttees and are involved in
the day to day activities of the comnmittees. They al so give suggestions on the
wor ki ng of the committee and thus a good rel ationship has established between
the teaching, non-teaching and the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No Data Entered/ Not Applicable !!!

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

3 neetings per annum

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Managenent believes in decentralization or del egation of power to the |ower
authorities. This practice of decentralization in our institute is done by
formation of different commttees and their execution throughout the academ c
year. Frequent neetings are conducted for the snooth functioning of the
conmttee. The different committees are as follows: 1. Faculty Counci
Committee 2. Admission Committee 3. Exami nation Cell 4. Training and Pl acenent
Cell 5. Research and Devel opnent Committee 6. Industry Institute Partnership
Cell 7. Library Conmittee 8. Institutional Aninmal Ethical Conmittee 9. Cultura
and Sports Conmittee 10. Entrepreneurship Devel opment Cell 11. Social Service
Cell 12. Antiragging committee and Squad 13. Wonen’'s Gievance Cell 14. Wnen's
Sexual Harassnent Prevention Cell (Internal Conplain Comrittee) 15. Magazi ne
and Publication Committee 16. Purchase Conmittee 17. Welfare Committee 18.
SC/ ST Committee 19. O ass Coordinator/ Mentoring Conmittee 20. Museum and
Medi ci nal Plant Garden Committee 21. Wbsite Conmittee/ Publicity Conmittee 22.
Gievance and Redressal Conmittee 23. Hostel Conmittee Boy’'s Hostel Conmittee
Grl’'s Hostel Committee 24. Cleaning Conmttee 25. Routine Committee 26.
Canteen Committee Each conmittee is reforned every year and frequent neetings
are conducted in order to ensure proper execution of responsibilities. This
process of decentralization ensures that all academ ¢ and nonacadem c
activities of college are organi zed and nai ntai ned by group of faculties,
nont eachi ng staff and student representatives, so that working is decided by a
particular group in concern. This nethod of del egation ofd power hel ps the




devel opment of the enpl oyees.

authority to devel op the work culture of the college and ensure professional
Anot her decentralization process practiced at the
institute includes functioning of ECel
invited and different conpetitions are arranged for devel opment of future
Entrepreneurs

where dignitaries fromlIndustry are

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

E Counseling Cell is nade avail abl e
to students qualifying JEE exam nati on.
Admi ssion cell visits different
educational fair and notivate students
to study Pharmacy and devel op the
profession. Tuition fee Waver schene
is in place.

I ndustry Interaction / Collaboration

Experts fromlndustry visit the
instiutute fromtine to tine and
conduct sem nar. Menorandum Of
Under standi ng wi th conpani es are used
to establish relationship. Successful
Entrepreneurs visit the institute to
create awareness. Industrial experts
enl i ghten the students.

Human Resource Managenent

? Human Resource Managenent Quality
faculties are recruited through
i nterview process. The recruitnent
board is constituted as per
recomrendati on of the authorities.
Advertisement for recruitnment is
publ i shed. Appraisal Systemis in
pl ace. Application of |eave is accepted
wi th proper replacenent of duty and the
formis duly signed by the |eaver

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Provi si on of DELNET, BENTHAM LI BSYS i s
available at the library. CDs of text

books, are avail able and ebooks, e
journal are subscribed. Canmpus is WFI
enabl ed. | nprovenent of storage area

for toxic chemcal is inprovised at the
central store of the institute. The
pl ayground has been extended to enhance
sports activity at coll ege.

Research and Devel opnent

Peer revi ewed Journals are subscribed
each year to hel p students and
faculties to excel in research

activity. Collaborative research is

practiced. Collaboration between
different | aboratories is encouraged to
enrich the quality of student project
wor k. The well devel oped inventory of
chemi cals help in snooth conduct of




experiments. Sophisticated instrunments
are avail able to anal yze sanpl es.

Exam nati on and Eval uati on

I nternal question paper assessnent
committee (1 QPAC) proposed a standard
question paper format to be foll owed
for all the subjects which contained

the paraneters |ike innovation
creativity, numerical, objectives and
subj ective questions. Exami nation cel
is formed each year to ensure fair and
snoot h exam nati on process. Exani nation
cal endar is prepared each year to
mai ntain punctuality. O ficer in charge
of exami nation | ooks after various
exanm nations that are held each year.
Invigilators are instructed to maintain
di sci pline as per the manual given by
exam nation cell.

Teachi ng and Learni ng

Faculties prepare | esson plan in
advance. This ensures proper coverage
of syl l abus and appropriate wei ght age

to each section. Students of this
institution are encouraged for higher
education thus GPAT and ot her rel ated
exam nation, coaching is provided so
that students can qualify and secure
good position in the exani nation.
Students cone from various backgrounds
and confront English speaking and
witing difficulty in their first year
itself. Communi cation classes are
arranged for such difficulties.
Vel | devel oped | anguage | aboratory and
qualified faculty groom such students.
Facul ties enploy audio visual nethod to
enhance | earni ng process. Chenica
Model s are used to teach different
structures Herbariumare used to study
pl ant norphol ogy. Student el ective

subj ect mapping will be in place once
the system for egovernance wll take
pl ace

Curricul um Devel opnent

Phar macy Council of India has revised
the B. Pharm syl | abus fromthe year
2017. The college is affiliated to
Phar macy Council of India and has been
teaching the revised syllabus from
thereafter. The revised syllabus is
reviewed at the University (Maul ana
Abul Kal am Azad University of
Technol ogy) as well and Director
(Academi c)fromthe institution are
involved in different |levels of working
of the University, including apex
bodi es and are actively taking part in
t he deci sion making. Faculties are al so
encouraged to devel op nore application




oriented teaching, which would help the
students to excel in their Professiona
|'i fe ahead.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The pl anni ng and Devel opnent
activities of the Institute initiates
fromthe neeting of Governing Body. In

the neeting, the detailed annual Budget
is presented by the Director/ Principa
of the Institute and each item
nmenti oned therein are discussed. Wile
approvi ng the budget, the Director/
Principal is directed to keep a cl ose
vi gi l ance on depl oynent of funds on
each head and a periodical report copy
is submtted to the Governing body
menbers. The Governi ng Body nenbers
revisit the progress and give their
consent to the deviation, if any. This
is a way of approving a revised budget.
However, induction of web based ERP
system for other areas of operation of
Institute, it has been decided to
extend the e Governance to the same.

Adm ni stration

I npl ement ati on of E Governance for
adm ni stration is under process. The
institute has approached the conmpany
Logi craci ki nfosystenPvt Linmited for
ERP. The setup is under process. The

systemwi || provide services for Human
Resour ce Managemnent including | eave
application, enployee information,
enpl oyee | eave report, enployee
attendance, all enpl oyee
paysli p, enpl oyee increnent list, salary
head updati on, enpl oyee i ndi vi dua
report yearly holiday configuration.

The ot her academi c admini stration

i ncl ude student attendance, student
regi stration, student elective subject
sel ection etc.

Fi nance and Accounts

| mpl enent ati on of E Governance for
finance and accounts is al so under
process. The system package fromthe
conpany Logi craci ki nf osyst enPvt
Limted, includes payroll, statutory
sal ary configuration, P.Tax slab
configuration, nonthly pay slip
generation, PF register, ESI register,
Senmester fees generation, Hostel fees
generation, accounts, accounts group,
general | edger, cost center, bank
account, receipt paynent voucher,
student caution noney, purchase bill

payment etc.




St udent Admi ssi on and Support

institution,

ECounseling is facilitated at the
by providi ng assistance.
Students can el ectronically transfer
adm ssion fee through NEFT. Printer

facility is nade available to the

students while getting adm ssion.
Admi ssi on hel pline nunbers are made
avai l abl e through coll ege website.
Facilities available at the coll ege,
made avail able to the aspiring students
t hrough the coll ege website

is

Exam nati on

exani nat

Onl i ne

the in
exam nat

Exam nati on cel
process of
support staff through enmils.
idis maintained by the
to nonitor the process
of subni ssion of question paper and
it’s confidentiality.
students are prepared in Msoffice.
i nterna
the university portal,is practiced at
EChecki ng of semester
i s encouraged.

emai |

ion cell

upl oadi ng of

stitute.

i on answer sheet

practices the
informng faculties and

| nt er nal

Separate

mar ks of

marks to

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 SUDI PTA ROY Revi si ting I ndi an Nil |
Phar macol ogy As [Phar nacol ogi cal
A Transl ational | Soci ety Bengal
Di sci pline Branch
2017 RAJA Revi si ting I ndi an Nill
CHAKRAVERTY Phar macol ogy As |Phar nacol ogi cal
A Transl ational | Soci ety Bengal
Di sci pline Branch
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

pr ogr amres

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 pr of essi Nill 3 Nill
onal devel 10/11/2018 |11/ 11/ 2018
opnent
training




organi zed
by the
Col | ege
for
t eachi ng
st af f

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Al CTE 2
SPONSPORED
QUALI TY
| MPROVENMENT
PROGRAMVE AT
JADAVPUR
UNI VERSI TY, QP
NODAL
CELL( PHARVACY)

23/ 02/ 2018

09/ 03/ 2018

15

Al CTE 2
SPONSPORED
QUALI TY
| MPROVENENT
PROGRAMVE AT
JADAVPUR
UNIVERSI TY, QP
NODAL
CELL( PHARMACY)

18/ 03/ 2018

26/ 03/ 2018

Al CTE 2
SPONSPORED
XXVl QUALI TY
| MPROVEMENT
PROGRAMVE AT
Dl PSAR, DELHI

02/ 04/ 2018

06/ 04/ 2018

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

9

Nill

12

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Contributory
Provi dent fund provision
2. Flexi timng for
nmedi cal reason 3.
Maternity | eave provision
for female faculties. 4.
OnDuty | eave provision

2.

1. Earn Leave facility

Maternity | eave

provision is there

1. Tutition fee waiver
2. Tutorial
provi ded for weaker
students.
Coachi ng cl asses are
conducted for
aspiring for

cl asses are
3. GPAT

students
hi gher




5. education. 4. Gym
facility isavailable for
both boys and girls.

for faculties.
Provi sion for PhD
research

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly (with in
100 words each) The institute has engaged qualified (Chartered
accountant)financial auditors. Financial audit take place annually.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0
View File

6.4.3 — Total corpus fund generated

11654260

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Expert from Yes | QAC
Presti gi ous
Institute
Adm ni strative Yes Al CTE, PCl , Yes | QAC
MAK A UT

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents Teacher neetings are held every senester. Parents are inforned about
the newinitiatives taken up by the higher authority for better nanagenent and
educati on. Feedbacks from parents are eval uated and i npl enent ed.

6.5.3 — Development programmes for support staff (at least three)

Skil I upgradati on programe are conducted each year to professionally devel op
support staff. The topics discussed are given below. 1. Preparation and
preservation of reagents. 2. Handling of Chenicals and Solvent 3. Use and

Mai nt enance of Wi ghi ng bal ance and pH neter.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Devel opnent of ICT and learning tools for inetractive |earning. 2.
Encouragi ng faculties for nore FDP and refresher courses. 3. Setting up of NSS
unit within the coll ege.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
No

¢)ISO certification

d)NBA or any other quality audit Yes



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/3250_Funds_or_Grants_1578650212.xlsx

6.5.6 — Number of Quality Initiatives undertaken during the year

Duration To Number of

Year Name of quality Date of Duration From
participants

initiative by IQAC |conducting IQAC
No Data Entered/ Not Applicable !!!
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
PRESS FOR 17/ 03/ 2018 17/ 03/ 2018 210 90
PROGRESS A PART
OF WOMVEN' S DAY
CELEBRATI ON
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
The process of installing LED and CFL bul bs is being taken up Awareness is
created to save energy, by inspection and by placing stickers near switch board
to switch off the power source. Canpus has 125 KVA generators for power backup
Centralized tanks are put up to reduce the water wastage Standard el ectri cal
fittings are used to save power Percentage of power requirenent of the Coll ege
nmet by the renewabl e energy sources ¢ Its under process
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift Yes 1
Ranp/ Rai | s Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 Nill 1 31/08/ 2 1 Bl anket Distrib 25
017 di stribut |ution of
ion bl anket s
to the
| ocal
poor
peopl e
fromsurr
oundi ng
vil | age



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3250_Quality_Initiatives_B_1578651165.xlsx

2017 Nill 1 03/ 12/ 2 1 Heal t h Free 30
017 Checkup heal t h
Canps checkup
for the
peopl e of
| ocal com
nmunity.
2018 Nill 1 06/ 03/ 2 1 Pl ant at I ncr eas 13
018 i on of ing the
Medi ci nal | greenery
Pl ant of the
area
2018 Nill 1 18/ 04/ 2 1 Pl ant at I ncreas 15
018 i on of ing the
Medi ci nal | greenery
Pl ant of the
area
2018 Nill 1 18/ 07/ 2 1 Pl ant at I ncr eas 15
018 i on of ing the
Medi ci nal | greenery
Pl ant of the
area

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Human Val ues and 18/ 01/ 2018 To foll ow up human
prof essi onal ethics at val ues and prof essi onal
Bengal School of et hei cs invol ved
Technol ogy activities on — Gender

equality, wonen

upliftrment, health
checkups for catering
responsibility towards
society. The faculties

and students are
encouraged to participate
in various professional
upliftrment progranmme.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Upgr adat i on 24/ 01/ 2018 24/ 01/ 2018 25
programe on
Uni ver sal Val ues
and Ethics

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

» The greenery on the canpus is well naintained. ¢ Herbal garden having

i nportant nedicinal plants is being maintained. ¢ Big herbal garden with
different varieties of medicinal plant is nmintained under the supervision of
experienced faculties fromthe departnment of Pharmacognosy. ¢ A d big trees
within the canmpus are being spruced regularly. « A Gardener is appointed for




the care and upkeep of greenery of the campus. ¢ The canpus area is being
mai ntai ned as plastic free zone.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice: A Title: Systematic Upgrading of students. Objective: Wth an
objective of a holistic devel opnent of students both norally as well as
academ cally is essential for the survival in the professional field. Thus it
is the duty of the college to provide a systematic upgrading facility for the
students so that he or she may survive latter in their profession. Thus al ong
with the prescribed curriculumthe students require extra gui dance and nor al
mentoring so as to becone a successful person Context : Systemi c upgrading is
brought about by a. Good Teaching learning facility b. Mentoring system The
good teaching learning facility involves ¢ Good support of teaching staff wth
a bal anced know edge of industry and academics. ¢ Standard |learning aids to
make the | earning process nore interactive. ¢« Efforts given beyond the
curriculume Building an interface between professional experts and students.
On the other hand nmentoring system devel oped: ¢ |nprove the teacher student
relationship « Proper vigilance of the students ¢ Taking up the inportant
probl ems of the student to the higher authoreties o Providing a noral boost for
the student Practice : The college has tried to create an academ ¢ environnent
whi ch presents a curriculumw thout prejudice to the fundanmental s of any
subj ect which are required. ¢ The curriculumoffers courses |ike term paper,
m ni project, mjor project where the topics are self selected or based on
gui de suggestion. The conponent of self learning is evaluated in these courses.
e Every student has to submit a hone assignnent in every course which has been
eval uated for 5 marks. Sone of these tasks are beyond syl |l abus to encourage
out st andi ng students to develop their self learning capabilities. ¢« The program
pl anned weekly tinme table and facilities in such a way that the students have
space and tine to explore and inplenment their ideas. ¢ Conputer Lab with well
equi pped and internet facility opened throughout college hours for students. e
College library with sufficient nunber of volunes on core and application
areas, pharnmaceutical and allied bionedical sciences awareness journals are
opened during college working hours and students can access all Kkinds of
journals and reference books. A robust nentoring systemis devel oped at Benga
School of Technol ogy and involves a nonthly neeting between the faculty
(Mentor) with the students. Al aspects of the acadeni c devel opnent of the
students are noted and the inprovenent areas for each of the students are
di scussed. Nunber of faculty Mentors: 15 Approxi mate nunber of students per
Ment or: 2015 Frequency of neeting: Once in a nonth. (30 days) A faculty nmenber
(Mentor) is assigned for a group of 2015 students to help themto clarify their
doubts and inprove their technical aspects of the courses. An information
dat abase of the students is naintained by each faculty nentor for specific
details like 1. Information about the student. 2. Previous Record of the
student (including exans cleared) 3. Acadenic Performance in the college 4.
Conpetitive Exami nation details 5. Cocurricular activities The nmentors neet the
students periodically and review their performance in Sessional exani nations,
class tests and ot her acadenical activities. Guidance is given to the
i ndi vi dual student with respect to their academ c probl ens. Evidence : -
| mproved teacherstudent relationship. ¢ Inprovenent in students’ attendance. -
| mpr ovenent of academnic performance of the students. ¢ |nprovenent in
participation in extracurricular activities. o General awareness about Raggi ng
increased. ¢ Inprovenent in Students’ discipline. ¢ Inprovenent of self
confidence of the students. Best Practice: B Title: Training and placenent wth
I[1PC (I ndustry Institute partnership cell) Objective: The main notive or aim of
a professional college is to train the students by exposing themto the work
culture of the outside professional field followed by placing themin suitable




jobs. A good institute not only places the students in a good position but also
assure the sustainability and adaptation to profession. Context : e Providing
i ndustrial training necessary for a initial exposure to the would be
profession. ¢ Sustainability with the problens in the working environnent. e
Hand on experience with the machinery tools and the environnment of the
i ndustry. < Providing good placenent as a door to be successful in the life.
Practice: The Training Placenent Cell firmy believes in ‘Industrylnstitute
Interaction’. In order to acconplish the sane, it organizes sem nars and tal ks
to provide a platformfor the buddi ng and upcom ng pharnmaceutical technol ogists
to interact with professionals fromvarious industries. It encourages visits to
the industries by the institute students and arranges industrial problens to be
wor ked out by students as part of their projects. It also takes suggestions
fromnenbers of the industry regardi ng designing/ changi ng of curriculum The
students regularly visit the Pharnaceutical industries |ike Bengal Chem cals
and Pharnmaceutics Limted, Dey’'s Medical Ltd, Martina Biogenics, Caplet India,
Al bert David Ltd., Pasteur |aboratories Private Ltd, G uconate Health India
Ltd, Strassenberg Pvt Ltd,Indian Drug Private Ltd, East India Pharnmaceuticals
Ltd, Pal sons Derna, D anond drugs, Stadned Ltd. and Standard Pharnmaceuti cal s.
Qutside the state the training has taken place at sone najor pharnaceuti cal
compani es such as Mcrolabs Ltd, Medophrma Pvt Ltd, Whckhardt Ltd, Hetero
Drugs, Zydus Cadila, Alkem Ltd and Drakt International etc. for a firsthand
experience about the working of pharmaceutical industries. The committee al so
actively seeks consultancy work fromindustrial houses to enhance the
i ndustryinstitution bonding. Beside these, it also connects with the various
hospitals and Cinical Research Organizations for enploynent. Upload details of
two best practices successfully inplenmented by the institution as per NAAC
format in your institution website, provide the Iink

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://bengal school of t echnol ogy. or g/ adm n/ upl oads/ mandat ory_di scl osur e/ 3. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

(Area of Distinctiveness) In accordance to vision of Bengal School of
Technol ogy (A Col |l ege of Pharnacy) the students are encouraged towards
Entrepreneurship. Distinctive in goal and being part of the vision of the
institution, college encourages student for novel ideas and |eadership skills.
Wth this context College has collaborated with “WADWANI FOUNDATI ON “f or
i mparting necessary training and know edge for the start up. Being part of MU
wi th WADWANI FOUNDATI ON sone of our faculty nenbers are trai ned who further
i mparts or provide induction of the know edge t o students in coll ege.
Motivational classes are al so organi zed to support students for their novel
thoughts and idea. Wth the view of such initiative every year “E-WEEK’
cel ebrated. This generally involves various programinvolving, sem nars,
debat es, discussions. Anong the various programthe nost interactive one is 50
rupees venture. In this students are given 50 rupees each to initiate a
busi ness proposal and execute it. This is generally done to propagate narketing
and | eadership skills with financial sensitivity.

Provide the weblink of the institution

htt p: // bengal school of t echnol ogy. or g/ adm n/ upl oads/ mandat ory_di scl osur e/ 2. pdf

8.Future Plans of Actions for Next Academic Year

1. Preparation and up-gradation of docunents for NBA Audit. 2. Application for
starting the new course: Diploma in Pharmacy (D.Pharn) 3. Infrastructura



http://bengalschooloftechnology.org/admin/uploads/mandatory_disclosure/3.pdf
http://bengalschooloftechnology.org/admin/uploads/mandatory_disclosure/2.pdf

Devel opnent: Provision of lift, smart classroom the extension of ground to
facilitate in canpus sports. 4. Upgradation of Library involving the inclusion of
new titles and volunmes. Digitalization of library with OPAC installation. 5.
Upgradation of |aboratory requirenments such as procuring new additi onal equi pnent
and instrunents such as Tabl et Dissol ution apparatus, UV Spectrophot oneter,

Fum ng cupboard, along wi th maintenance of existing instrunents. 6. Initiation
and amel gamation of ERP with the college functioning. 7. Encouraging staff to
attend the conference. 8. Functioning of NSS units with distinct work
initiatives. 9. Digitalization and functioning of Gevience and redressal Cell

10. Inplenentation of Bloons taxonony for question papers. 11. Initiating and
encouragi ng faculty to enrich I CT based |earning. 12. |ncreasing publication and
FDP prograns for the upgrading of faculty nmenmbers. 13. Encouraging students to
take up online courses |ike SWAYAM MOCCS, etc.
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